CORPORATE SOCIAL RESPONSIBILITY POLICY

of
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(“CSR Policy”)
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PREAMBLE:

Continuing with the legacy of practicing Corporate Social Responsibility (“CSR") activities of our
founder members, Fermenta Biotech Limited (“FBL" / “Company") has been committed to the
cause of CSR for many years. Over the years, our CSR activities have diversified and expanded
into new communities and in turn benefitted more and more stakeholders. Today our Company
firmly believes that corporate citizens have a vital role to play in empowering and enriching the
communities and its stakeholders.

Section 135 of Companies Act, 2013 (“Act’) and Companies (Corporate Social Responsibility
Policy) Rules, 2014, as amended from time to time (‘Rules”) has made it mandatory for every
company having net worth of rupees five hundred crore or more, or turnover of rupees one
thousand crore or more or a net profit of rupees five crore or more during the immediately
preceding financial year to implement a Corporate Social Responsibility (CSR) Policy and
constitute a Corporate Social Responsibility Committee of the Board.

There is a growing realization that long-term business success can only be achieved by
companies that recognize CSR as its responsibility in the progress and benefits to the society as
well. It is a strategy that aims to ensure the long-term viability of the business, by participating in
the development of the community and the environment through CSR initiatives. As rightly said by
a corporate leader, “Give back (a part) to the people what you have earned from them”.

FBL seeks to be a good corporate citizen in everything that it does.

We are therefore determined to bring together our CSR initiatives by reference to relevant
provisions of Act and Rules.

In case of any inconsistency between the CSR Policy and provisions of the Act and Rules, the
provisions of the Act and Rules shall prevail, and any amendments to the Act and Rules regarding
CSR shall be deemed to be incorporated in this CSR Policy. The Chairman of the Company and
the Company Secretary are severally empowered to carry out such amendments to this CSR
Policy as and when required, and the amended CSR Policy shall be placed before the CSR
Committee and the Board in due course for noting and/or approval.

VISION:

To adopt Corporate Social Responsibility Policy as a strategic tool, to empower the stakeholders
and society at large, through sustainable economic development of the communities and company
as well.

THE OBJECTIVE:

The CSR Committee aims to ensure that CSR is an integral part of the Company’s strategy and
that FBL continues to have a positive impact on people and communities, whilst contributing to a
sustainable future for the business and everyone connected to it. The Committee shall oversee the
preparation and roll-out of CSR initiatives.




CONSTITUTION OF COMMITTEE:

The Board of Directors of the Company shall constitute the CSR Committee and approve any re-
constitution thereof from time to time in accordance with the provisions of the Act.

ROLE OF THE MEMBERS OF THE CSR COMMITTEE:

The FBL CSR Committee's duties include reviewing and agreeing on the Company's CSR
strategy, developing policies / action plans on various CSR related matters for consideration by the
Board of Directors, reviewing the activities of the executives who are responsible for matters which
are CSR related and monitoring performance of the Company against its policies and any
associated targets. It also takes responsibility for the Company's CSR report.

In addition, the CSR Committee shall oversee the Company’s implementation of its business
ethics policy and guidelines and examine the way the Company operates whistle-blowing hotlines
and is working to improve health and safety for its employees.

TERMS OF REFERENCE FOR THE CSR COMMITTEE:
1. Membership

1.1 The members of the CSR Committee shall be appointed by the Board from amongst the
directors of the Company as per the requirements of the Act.

1.2 The Board shall appoint a chairman of the CSR Committee (the “Chairman”) and shall decide
his or her period of office. The Chairman shall be an independent non-executive director.

1.3 The Board shall regularly review the membership of the CSR Committee to ensure that
membership is refreshed, and undue reliance is not placed on particular individuals as regards
membership of the CSR Committee and other Board committees.

1.4 The CSR Committee may invite the chairman and the chief executive of the Company or any
other person to advise and/or to join meetings of the CSR Committee when required
notwithstanding that they are not members of the CSR Committee.

1.5 The CSR activities shall be undertaken by the Company, as per herein stated CSR Policy, as
projects or programs or activities excluding activities undertaken in pursuance of its normal course
of the Company'’s business.

1.6 Subject to the provisions of the Act read with Rules, the Board of the Company may decide to
undertake its CSR activities approved by the CSR Committee, through a registered trust or a
registered society or a company established by the company or its holding or subsidiary or
associate company under section 8 of the Act, or any entity established under an Act of Parliament
or a State legislature in accordance with the Rules and which holds a valid CSR Registration
Number as per Rules.

1.7 The Company may also collaborate with other companies to undertake projects or programs of
CSR in such a manner that the CSR committees of respective companies are in a position to
report separately on such projects or programs in accordance with the Act and/or the Rules.
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2. Quorum

A quorum shall be two members unless otherwise specified by the Act. A duly convened meeting
of the CSR Committee at which a quorum is present shall be competent to exercise all or any of
the authorities, powers and discretions vested in or exercisable by the CSR Committee.

3. Attendance at Meetings

No one other than the CSR Committee Chairman and other members is entitled to be present or
vote at a meeting of the CSR Committee except in case of a person to whom invitation to be
present is made by CSR Committee.

4. Secretary

The Company Secretary shall act as the secretary of the CSR Committee and shall keep a record
of the membership of and the dates of any changes to the membership of the CSR Committee.

5. Frequency of Meetings

Meetings shall be held at such times as the CSR Committee deems appropriate or as may be
required by Act or Rules.

6. Proceedings

6.1 Unless varied by these terms of reference, meetings and proceedings of the CSR Committee
will be governed by the Company's articles of association regulating the meetings and
proceedings of Directors.

6.2 Meetings of the CSR Committee shall be summoned by the Secretary of the CSR Committee
at the request of the Chairman or any member thereof.

6.3 Unless otherwise agreed, notice of each meeting confirming the venue, time and date,
together with an agenda of items to be discussed and supporting papers, shall be sent to each
member of the CSR Committee and any other person required to attend not later than 48 hours
prior to the date of the meeting.

6.4 The Secretary to the CSR Committee shall record the proceedings and resolutions of
meetings of the CSR Committee and shall circulate the minutes of such meetings to all members
of the CSR Committee, the Chairman of the Company and, if the Chairman so decides, to all
members of the Board.

6.5 In the absence of the CSR Committee Chairman and/or an appointed deputy, those members
present shall elect one of their members to chair the meeting.

7. Authority

7.1 The CSR Committee is authorised by the Board at the expense of the Company to investigate
any matter within its terms of reference. It is authorised to seek any information that it requires
from any employee in order to perform its duties and all employees are directed to co-operate with
any requests made by the CSR Committee.




7.2 The CSR Committee is authorized by the Board at the expense of the Company to obtain
external professional advice and to secure the attendance of third parties with relevant experience
and expertise at meetings of the CSR Committee if it considers this necessary.

7.3 These terms of reference may be amended from time to time as required, subject to approval
by the Board.

8. Responsibilities
8.1 The responsibilities of the CSR Committee shall be to:

8.1.review, agree and establish the Company's CSR strategy to ensure that it remains an integral
part of the Company's strategy and its implementation in practice and that the Company's social,
environmental and economic activities are aligned with each other.

8.2 develop and recommend for approval by the Board, policies on all aspects of CSR including
employment issues, health & safety, human rights, workforce diversity & inclusion, the
environment, community & social investment, compliance with ethical trading & business practices
and CSR related matters as prescribed by the Act and Rules and as may be determined by the
CSR Committee from time to time in alignment with the Company's CSR Policy.

8. 3 formulate Annual Action Plan in pursuance of Company's CSR Policy and Act and Rules, and -

recommend the same for the Board's approval.

8.4 receive reports and review activities from executive and specialist groups managing CSR
matters across the Company's operations.

8.5 monitor compliance with the CSR policies in the Company and to review performance against
agreed targets.

8.6 review the integration of CSR processes with the Company's broader business risk
management programme and reputation management priorities.

8.7 develop and encourage effective two-way communication concerning CSR issues within the
business.

8.8 ensure CSR-related issues are considered during acquisition due diligence and that a process
exists to provide feedback to the Company’s Chief Financial Officer.

8.9 review best practice in key CSR areas by appropriate external reports and by benchmarking
where possible.

8.10 consider other topics, as referred to it by the Board.
9. Reporting Procedures
9.1 The CSR Committee shall:

9.2 report to the Board on its proceedings after each meeting on all matters within the scope of its
duties and responsibilities.
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9.3 make whatever recommendations to the Board it deems appropriate on any area within its
remit where action or improvement is required.

9.4 report on its responsibilities and activities during the financial year in a CSR Report to be
published at the same time as the Company’s annual report and accounts.

10. Annual General Meeting

The Chairman of the CSR Committee shall be available at the Annual General Meeting to answer
questions on the CSR Committee's activities and its responsibilities. He or she should also ensure
that the Company makes adequate disclosures to the shareholders about CSR activities in the
same way as for other matters.

11. CSR Fund and Expenditure

11.1 02% of the average net profits of FBL made during the three immediately preceding financial
years will be allocated as the Annual CSR Fund at the end of every financial year. The CSR
Committee will finalize the projects / annual action plan along with its budget, to be undertaken in a
particular financial year, subject to approval of the Board of Directors of FBL. The treatment for
ongoing projects, excess CSR expenditure, administrative overheads, impact assessment and
other matters related to the CSR implementation, expenditure and reporting shall be as per the
provisions of the Act read with Rules.

11.2 CSR expenditure shall include all expenditure including contribution to corpus, projects/
programs relating to CSR activities approved by the Board on the recommendation of the CSR

Committee, but does not include any expenditure on an item not in conformity or not in line with
activities provided in the Act.

12. Proposed CSR Activities/ Annual Action Plan:

The Company, as part of its annual action plan, shall carry out (amongst others) the following CSR
activities in isolation, conjunction and/or in any permutation or combination as may be approved by
the CSR Committee in its discretion:

a. Activities as prescribed in Schedule VIi of the Act as amended from time to time.

b. Any other activities as may be decided by the CSR Committee from time to time in accordance
with the Act or Government directives.

13. Disclosures
The Company Secretary shall make necessary disclosures regarding CSR at the website of the

Company and with statutory authorities as may be required.

FOR FERMENTA BIOTECH LIMI}'ED

CHAIRMAN




